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SCHOOL GENDER IDENTITY POLICY 

 

1. Purpose and Principles 

 

This policy aims to establish clear guidelines for supporting students experiencing 

gender-related concerns while maintaining [SCHOOL]’s commitment to academic 

excellence through empirical evidence, reasoned inquiry, and the wellbeing of all 

students. The underlying principles are: 

 

• Individual Assessment: Each student will be treated as a unique individual with 

their own combination of characteristics, capabilities, and challenges - not as a 

member of any category or group. The school recognizes that students possess 

unique qualities independent of any possible group identities. 

• Family Primacy: Parents/guardians have the primary role in their children's 

development of cultural, ethical, and social values. The school acknowledges 

and respects this fundamental right and responsibility. Parents must be actively 

involved in any decisions regarding their child's gender-related concerns at 

school. 

• Evidence-Based Approach: All practices will be guided by empirical evidence, 

scientific research, and proven methodologies. The school commits to 

evaluating any changes or accommodations through the lens of both immediate 

and long-term impacts on individual students and the broader community. 

• Educational Neutrality: The school will maintain neutrality on personal identity 

matters, creating space for exploration without promotion of any particular 

outcomes. This aligns with [SCHOOL]’s commitment to being a neutral 

educational environment free from personal activism or ideological bias. 

• Community Standards: While supporting individual student needs, the school 

must balance any accommodations against their impact on the broader school 

community's wellbeing, privacy, and educational experience. This reflects 

[SCHOOL]’s principle that sometimes individual preferences must be balanced 

against community needs. 

 

2. Parent Communication Protocol 

 

When school staff become aware of a student's gender-related concerns: 

• Staff will inform school administration promptly 

• Parents/guardians will be notified as a matter of priority 

• A meeting will be arranged with parents/guardians to discuss:  

o The student's specific needs and current situation 

o Available support options within school capacity 

o Development of any accommodation plan 

o Resources for family support 

o Regular review procedures 
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The school shall maintain transparency with parents about their children's gender-

related concerns. If there are serious safeguarding concerns, these must be handled 

through formal child protection channels. 

 

3. Student Support Guidelines 

 

3.1 Names and Records 

• Legal names will be maintained in all official school records for compliance and 

transparency. These records are critical for safeguarding and accurate 

identification. 

• Informal name changes may be used with written parental consent. Staff will 

clearly communicate to families that such changes do not imply endorsement 

of a permanent identity change or trajectory. 

• Staff must remain neutral in their interactions, avoiding actions that could 

influence a student’s exploration of their identity. This includes refraining from 

reinforcing transient identities as fixed. 

• All requests for changes in names or records will be formally documented. 

Families will receive copies of such documentation to maintain clarity and trust. 

 

3.2 Pronouns 

• Biologically accurate pronouns will be used unless written parental consent 

specifies otherwise. 

• Pronoun changes are considered a significant psychosocial intervention. Such 

changes require family consultation and documented agreement, ensuring that 

parents are actively involved in the decision-making process. 

• The school recognizes that adopting alternative pronouns can influence a child’s 

identity development. Staff are expected to exercise caution to avoid 

inadvertently reinforcing a transient or exploratory identity. 

 

3.3 Facilities and Activities 

• Single-occupancy facilities will be made available for students requiring privacy 

or additional accommodations. 

• Sex-segregated facilities and activities will remain based on biological sex 

distinctions, ensuring fairness, safety, and alignment with safeguarding 

principles. 

• Requests for alternative arrangements must involve documented parental 

consultation and approval. Decisions will account for both the individual 

student’s needs and the broader community’s welfare. 

• Accommodations and their impact will be reviewed periodically, with records 

maintained to inform future decisions and ensure adherence to safeguarding 

standards. 
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3.4 Sports Participation 

• Mixed-sex sports participation is permissible for pre-pubescent students where 

physical differences are minimal, and safety and fairness are maintained. 

• For post-pubescent students, sports participation will prioritize fairness and 

safety, with distinctions based on biological sex. 

• Alternative athletic opportunities will be provided for students unable or unwilling 

to participate in sex-segregated sports. 

• Risk and impact assessments will be conducted and documented for any 

exceptions, with informed consent obtained from all relevant parties. These 

assessments will consider the safety, fairness, and psychological impact on all 

participants. 

 

4. Privacy and Confidentiality 

 

• The school will protect student privacy through rigorous protocols, limiting the 

sharing of sensitive information to staff directly involved in supporting the 

student. 

• Broader disclosure of gender-related concerns will require explicit parental 

consent unless safeguarding protocols mandate otherwise. 

• Records containing sensitive information will be securely stored, separate from 

general student files, and access will be restricted to authorized personnel. 

• The school will not withhold information about a student’s gender-related 

concerns from their parents unless formal safeguarding procedures, such as 

child protection services, dictate otherwise. 

 

5. Staff Training 

 

• Staff will receive training to recognize and respond to gender-related concerns 

while maintaining professional neutrality and safeguarding responsibilities. 

• Training will include clear communication protocols, emphasizing parental 

involvement, transparency, and collaboration. 

• Evidence-based practices, including the implications of social transitions and the 

role of identity exploration, will be a central focus. 

• Legal requirements, safeguarding responsibilities, and best practices for 

balancing individual and community needs will be integral to staff development. 

 

6. Safety and Well-Being 

 

• The school will foster a safe environment through comprehensive anti-bullying 

policies, ensuring all students, regardless of gender identity, feel supported and 

respected. 

• Counseling and support services will be provided to students as needed, 

prioritizing non-stigmatizing, neutral, and developmentally appropriate 

approaches. 
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• Collaboration with families will be prioritized, recognizing their primary role in 

supporting their children’s well-being. 

• Support measures will be regularly reviewed to ensure they balance individual 

student needs with the broader impact on the school community. This includes 

periodic assessments to adjust plans as needed. 

 

7. Pedagogical Approach 

 

• The school will maintain educational neutrality when addressing gender-related 

topics, focusing on academic content and evidence-based discussion while 

avoiding personal advocacy or ideological positions. 

• Teachers will present scientifically accurate information appropriate to grade 

level and curriculum context, helping students distinguish between empirical 

facts and social interpretations. 

• Classroom discussions will support reasoned inquiry and civil discourse while 

maintaining appropriate professional boundaries, referring personal identity 

questions to counseling staff and families. 

• Teaching materials and approaches will be transparent to parents, who may 

request alternative assignments that meet learning objectives while respecting 

family values. 

 

8. Policy Review and Oversight 

 

• The policy will undergo annual reviews to align with emerging research, legal 

standards, and best practices in safeguarding and education. 

• Input from families, staff, and the broader school community will be 

incorporated into the review process to ensure transparency and inclusivity. 

• Revisions will consider both the immediate and long-term implications of policy 

measures on students, families, and the wider school community. 

 

The school recognizes that this is a complex area requiring careful consideration. 

Changes to policy or practice will be evaluated thoroughly, weighing both potential 

benefits and risks. All decisions will prioritize student wellbeing while maintaining 

appropriate professional boundaries, respecting parental rights, and preserving the 

school's commitment to academic excellence through evidence-based practices. 

 


